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Policy for Behaviour and Discipline

Approved by governors January 2024
To be reviewed January 2025

This policy is based on legislation and advice from the Department for Education (DfE) on:

> Behaviour in schools: advice for headteachers and school staff 2022

> Searching, screening and confiscation: advice for schools 2022
> The Equality Act 2010

> Keeping Children Safe in Education

> Suspension and permanent exclusion from maintained schools, academies and pupil referral units
in England, including pupil movement 2023

> Use of reasonable force in schools

? Supporting pupils with medical conditions at school

» Special Educational Needs and Disability (SEND) Code of Practice

In addition, this policy is based on:

> Section 175 of the Education Act 2002, which outlines a school’s duty to safeguard and promote
the welfare of its pupils

> Sections 88 to 94 of the Education and Inspections Act 2006, which requires schools to regulate
pupils’ behaviour and publish a behaviour policy and written statement of behaviour principles,
and gives schools the authority to confiscate pupils’ property

> DfE guidance explaining that maintained schools must publish their behaviour policy online

The Governing Body’s Statement of Behaviour Principles

The purpose of this statement is to provide guidance for the Head teacher in drawing up
the Behaviour and Discipline Policy at Lyncrest Primary School so that it reflects the
shared aspirations and beliefs of governors, staff and parents for the children in the
school, as well as taking full account of law and guidance on behaviour matters. It is
intended to help all school staff to be aware of and understand the extent of their powers
in respect of behaviour and discipline.


https://www.gov.uk/government/publications/behaviour-in-schools--2
https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/school-exclusion
https://www.gov.uk/government/publications/school-exclusion
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/supporting-pupils-at-school-with-medical-conditions--3
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
http://www.legislation.gov.uk/ukpga/2002/32/section/175
http://www.legislation.gov.uk/ukpga/2006/40/section/88
https://www.gov.uk/guidance/what-maintained-schools-must-publish-online#behaviour-policy

This is a statement of principles, not practice: it is the responsibility of the Headteacher
to draw up the Behaviour and Discipline Policy, though they must take account of these
principles when formulating it.

The Behaviour and Discipline Policy must be published on the school’s website.

Principles

> Every child has the right to learn but no child has the right to disrupt the learning
of others

> Everyone has a right to be listened to, to be valued, to feel and be safe.
Everyone must be protected from disruption or abuse

> Lyncrest Primary School is an inclusive school; all members of the school
community should be free from discrimination, harassment, victimisation and
any other conduct that is prohibited by or under the Equality Act 2010

> Itis expected that all adults — staff, volunteers and governors — will set
excellent examples to the children at all times

> We seek to give every child a sense of personal responsibility for his/her own

actions

> The school’s Behaviour and Discipline Policy will ensure that there are measures
to encourage good behaviour, self-discipline and respect, and prevent all forms
of bullying amongst pupils; it also provides guidance on use of reasonable force

> Where there are significant concerns over a pupil’s behaviour, the school will
work with parents to strive for common strategies between home and school

> The school will seek advice and support from appropriate outside agencies
where concerns arise over a child’s behaviour

> The school’s Behaviour and Discipline Policy will clearly reflect the school’s
approach to exclusions

> The school will fulfil its’ legal duties under the Equality Act 2010 in respect of
safeguarding, children with special educational needs and all vulnerable
children

> The school will keep abreast of current issues and initiatives with regard to
Health and Safety at Work Act 1974 and related regulations.

Policy aims and expectations

It is a primary aim of our school that every member of the school community feels valued
and respected, and that each person is treated fairly and well. We explicitly teach good
behaviour through our curriculum and constantly refer to our core values which are also our
school rules: to show respect, to show compassion, to persevere. The school behaviour
policy is therefore designed to support the way in which all stakeholders are responsible for
creating a safe, happy and secure learning environment.



Lyncrest Primary School is a restorative justice school and as such we work with the
children restoratively to guide them to move problems forward in a reflective manner.
We aim to deal with all issues using the restorative language (see appendix i.) Any ‘red
card’ issues always have restorative processes applied to them and where necessary a
child will undertake a restorative action plan.

Behaviour management at Lyncrest Primary School is built on four principles:

Restorative Approaches

Consistent, Calm Adult Language and Behaviour
First Attention for Best Conduct

Relentless Routines
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The application of this policy will be done while adhering to these four principles. These four
principles are explained in the schools Behaviour Management Toolkit (appendix ii).

Minimum expectations of behaviour for Learning:

When someone is talking, the child needs to listen.

If an adult gives an instruction, it must be followed immediately (e.g. line up silently).
No child is allowed to disturb anyone else’s learning in any way.

If a child is not following the expectations of our school values and rules- they will be
discreetly reminded of our behaviour expectations by a calm adult. (We will never publically
reprimand a child.)

After a reminder, if the child continues to make poor behaviour choices, they will then be
given a yellow warning card (which may be shown visually to the child). This yellow card will
be marked against their name (in the class folder) for that lesson; this date this is logged will
be classed as a yellow day. Cards are not displayed in the class and as such, no one else in
the room will be aware of the yellow card that has been issued. If, after further reminders,
the child continues to make poor behaviour choices, they will be given a red card (which
may be shown visually to the child). This red card will be marked against their name (in the
class folder) for that lesson; the date that this is logged will be classed as a red day.

If a child physically hurts someone, or is verbally abusive and hurts someone emotionally,
they will immediately be put on a red card. All red cards are followed up with restorative
processes and all parents (of offenders and victims) are informed of the incident and
outcome (by phone or a letter sent home).

All red cards are logged using the schools behaviour report from. We have no punitive
measures at Lyncrest Primary School but the expectation is that the child must make things
right. The process may need to take place during a break time, they may need assistance
from an adult, the victim in a given situation may need consulting as to what the offender
can do to make things right.



It is normal practice that when a child receives a red card, the class teacher will
communicate with parents about this. However, where a red card is given because a child
has caused significant injuries/ physical harm to another child, or where there has been a
pattern of red cards due to physical harm of others, this will be reviewed by SLT and they
may determine that further actions or consequences are needed.
This may be:

- A meeting between parents and a member of SLT

- Aninternal exclusion at break/lunchtimes

- Internal isolation for the length of the school day

Rewards
The school notices and rewards good behaviour by: verbal praise (discreetly), praise phrases
and praise actions (e.g. awarding a child a dojo point.)

All classes use Class Dojo to recognise children who are following the core values and school
rules. Parents are informed of this achievement by their class Dojo and can choose to follow
this up at home if they wish. Points are accumulated over the entire year. For each 100 dojo
points the children will receive at stripe of the rainbow, (100 = red, 200 = orange etc). At 700
dojo points the children will be awarded a rainbow pin badge to wear on their uniform. At
1000 dojo points the children will be awarded a sunshine pin badge.

During the term (six terms a year), every child who receives no more than 10% red or yellow
days, will receive an end of term treat to celebrate their success. Children in reception can
also achieve this reward in recognition of their achievements, but they can have no more
than 20% of red or orange days in the term. Following the first term, the children will then
qualify if they have made improvements from the previous term.

This treat known as Good to be Green reward time involves children choosing how to spend
their reward hour from a selection of activities such as outdoor play, painting, a disco, sport
etc. Children who do not receive this reward time, will complete restorative work with
member of staff to support them in identifying why they have not earnt this time and what
they will need to do differently next term in order to show improvements.



Persistent and Dangerous Behaviour

For any child who consistently does not follow the behaviour expectations, then
individualised approaches will be considered including personalised behaviour plans. We
recognise that for some children with additional and specific needs, the same systems are
not always appropriate. Individual plans and arrangements are made as necessary to ensure
that all children still have the opportunity to be successful and earn rewards. Adaptations to
the timetable, curriculum and levels of support are also provided to try and ensure success.

Dangerous or disruptive behaviour as well as persistent breaches of the schools behaviour
policy, which harm the education or welfare of others, may result in a suspension or a
permanent exclusion. The school follows the DfE document
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment
data/file/1181584/Suspension_and permanent exclusion guidance september 23.pdf
and our Suspension and Exclusion Policy provides further information on this process. .

Use of reasonable force

All teachers have a legal power to use reasonable force. Reasonable force can be used
to prevent pupils from hurting themselves or others, from damaging property, or from
causing disorder. As such, reasonable force may be used in the processes of internal or
external exclusion. (See appendix iii for more information about reasonable force)


https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1181584/Suspension_and_permanent_exclusion_guidance_september_23.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1181584/Suspension_and_permanent_exclusion_guidance_september_23.pdf

Appendix i

Restorative Language

What happened?
Who was affected?
How can you make it right?

Appendix ii

Lyncrest Primary School
Behaviour Management Toolkit

Behaviour management at Lyncrest is built upon four principles:

1. Restorative Approaches which aim to improve and repair relationships within school so
that we build a healthy community increase social capital and increase positive
behaviour choices. All issues surrounding behaviour are dealt with using restorative
approaches and three key questions.

e What Happened?
e Who was affected?
o What needs to happen to make things right?

When discussing challenging behaviour, judgemental language will not be used.
When dealing with negative behaviour, punishments will not be used; however,
children may need to make things right during their lunchtime or playtime.

2. Consistent, Calm Adult Language and Behaviour will be demonstrated at all times. The
language will never be negative, demeaning or sarcastic. In any instance of challenging
behaviour, the child will need take up time to respond and make changes. When
discussing negative behaviour choices, the three questions from the restorative script
must be used. Below is a list of language and signals we will use across the school.

Phrases for lining up and moving:

e Lovely, Lyncrest Line...(sensible, single file, silent)

e Wonderful Walking...

Phrases for when a child returns to the classroom after an incident:
® [|'m pleased you are back. We will catch up later...

e Thank you for joining us...

e |am glad to see you...I know you can do this



Signals for direction:
Hands up- for stop and listen (children show their hands up to be ready)
Two hands directed at adult- adult’s turn to speak (my turn, your turn)
Two hands directed at the children- children’s turn to speak (my turn your turn)
Hands directed out then in- turn to your partners
Hands showing 1, 2 3 fingers- 1 is stand behind your chair; 2 is tuck your chair in; 3 is line
up (into a Lyncrest Line)

Assertive language starters:
| need you to...
| know you will...
I’'ve noticed...
Thank you for...
You have a choice...
Be that as it may, | need you to...
This is how we do it here...
Do you remember when...
| know | can count on you to...

3. First attention for best conduct, whereby children will be openly praised for doing the
correct actions and first attention will not be given to children acting incorrectly. For this
principle we will follow the process of PIP and RIP:

® PIP (praise in public) - Children will be praised through being awarded Dojo points
(which they can earn collectively and display their class total each week as well as top
dojo winners). Children can also be praised in the lunch hall by earning a place on the
lunchtime hero’s board.

e RIP (reprimand in private) - Children will be told in private or discretely when their
actions are not acceptable. The adult may issue either a stop and think, yellow or red
card to a child (in line with the behaviour policy) but this will not be displayed and
other children will not know about this.

Praise will be given to effort not outcome to establish a growth mind-set.

4. Relentless routines will be used throughout the school. These routines are embodied in
how the children line up in the morning (using the Lyncrest Line); move around the school
(using wonderful walking) and follow instructions. At all times children will be reminded
of the expectations. Each class will have a timetable that is displayed visually and this will
be adhered to. Children will know they will be praised publicly for their effort but also
reprimanded privately if they are not following the school rules. The school rules (also our
values) will explained daily and children following them will be praised

Our rules are: Show respect, show compassion and persevere.



Appendix iii

What is reasonable force?

1. The term ‘reasonable force’ covers the broad range of actions used by most teachers at
some point in their career that involve a degree of physical contact with pupils.

2. Force is usually used either to control or restrain. This can range from guiding a pupil to
safety by the arm through to more extreme circumstances such as breaking up a fight or
where a student needs to be restrained to prevent violence or injury.

3. ‘Reasonable in the circumstances’ means using no more force than is needed.

4. As mentioned above, schools generally use force to control pupils and to restrain them.
Control means either passive physical contact, such as standing between pupils or blocking a
pupil's path, or active physical contact such as leading a pupil by the arm out of a classroom.
5. Restraint means to hold back physically or to bring a pupil under control. It is typically
used in more extreme circumstances, for example when two pupils are fighting and refuse
to separate without physical intervention.

6. School staff should always try to avoid acting in a way that might cause injury, but in
extreme cases it may not always be possible to avoid injuring the pupil.




